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Intelligent Partnerships brings    

decades of experience helping clients 

in diversity management, strategic 

engagement, and workforce develop-

ment. We encourage our partner    

organizations to prioritize our commu-

nity’s health and safety and remain an 

available resource. Should you have 

any questions or need policy design 

and implementation support, please 

feel free to contact me or our team at 

 (877) 234-9737 or                          

www.ipartnerships.net 

Respectfully, 
 
Daniel Villao 
Chief Executive Officer 
Intelligent Partnerships, Inc. 
 
 
 
 

Family and Medical Leave Act (FMLA) - Employees 
April 10, 2020 
The expansion of the FMLA under Families First Coronavirus Response Act (FFCRA) went into 
effect on April 1, 2020, and will expire on December 31, 2020. Under the FFCRA, the Emer-
gency Family and Medical Leave Expansion Act (EFMLEA) and the Emergency Paid Sick Leave 
Act (EPSLA) were temporarily created.  

Employees should review the resources provided by the Department of Labor and discuss 
options and eligibility with their employers before taking any leave under the FFCRA. 

Errors & Omissions Liability (E&O): Intelligent Partnerships, Inc. makes no guarantee that the statements, analysis, projections, estimates, graphs, reports, numbers, 
and any derivatives sourced from this resource are free of errors and omissions. This information is derived from publicly available sources and is intended to provide 
general information. Users should seek legal and medical expert validation independent of any resources provided here. The information is current as of the published 
date.  Intelligent Partnerships, Inc. assumes no liability for erroneous outcomes derived from this information or its use.  

Sources and Resources 

 
Department of Labor: 

https://www.dol.gov/sites/dolgov/
files/WHD/posters/

FFCRA_Poster_WH1422_Non-
Federal.pdf  

https://www.dol.gov/sites/dolgov/
files/WHD/posters/

FFCRA_Poster_WH1422_Federal.p
df  

https://www.dol.gov/agencies/
whd/pandemic/ffcra-questions  

https://www.dol.gov/agencies/
whd/pandemic/ffcra-employee-

paid-leave  

 

Paid Leave under the Families First 
Coronavirus Response Act: 

https://www.federalregister.gov/
documents/2020/04/06/2020-
07237/paid-leave-under-the-

families-first-coronavirus-response-
act  

 
Law360, “7 Takeaways From Labor 
Dept.’s COVID-19 Paid Leave Rule”: 

https://www.law360.com/
corporate/articles/1261925/7-

takeaways-from-labor-dept-s-covid
-19-paid-leave-rule  

Emergency Family and Medical Leave Expansion Act (EFMLEA) and                   

Emergency Paid Sick Leave Act (EPSLA)  

• The EPSLA’s expanded coverage includes two weeks (80 hours) of paid sick leave at the 
employee’s normal pay or the applicable minimum wage—whichever is higher—(up to 
$511/day) for employees who: 

 are experiencing COVID-19 symptoms, but only while they are seeking a medical 
diagnosis. 

 have been advised to self-quarantine by a health care provider, but only if they 
cannot work from home. 

 are subject to a Federal, State, or local quarantine or isolation order related to 
COVID-19. 

• Under the following circumstances, employees are eligible for two weeks sick leave 
under the EPSLA at 2/3 pay if they: 

 must provide care for another individual with whom the employee has a personal 
relationship. 

 must care for a son or daughter who cannot attend school or day care due to 
COVID-19 and no one else can care for the child. 

 are “experiencing any other substantially-similar condition specified by the Secre-
tary of Health and Human Services, in consultation with the Secretaries of Labor 
and Treasury” (DOL). 

• Those who must care for a child whose school or child care provider is closed due to 
COVID-19 and have been employed for at least 30 days by a qualified employer are 
eligible for up to 12 total weeks of leave at 2/3 their normal pay (up to $200/day) un-
der EFMLEA. 

 Qualifying Employers: Governmental schools and agencies (some federal employ-
ees may be excluded) and private employers with fewer than 500 employees 
(small businesses with fewer than 50 employees may be exempt).  

 Employees who have accrued vacation, personal, or sick leave may use these 
hours for the first two weeks. 

• Other Information: 

 Intermittent leave is up to the discretion of the employer. 

 If the employee has already exhausted their FMLA, they cannot take any more. 

 Eligible part-time employees would receive pay based upon their average number 
of hours typically worked. 

 Those who are able (and healthy enough) to work from home are not eligible for 
Emergency Paid Sick Leave. 

 Emergency Paid Sick Leave is capped at 80 hours, so employees may not take 
more than 80 hours of leave for any combination of circumstances allowed under 
the FFCRA.  

 Health Care Providers and Emergency Responders are subject to special rules un-
der the FFCRA. 
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