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Intelligent Partnerships brings    

decades of experience helping clients 

in diversity management, strategic 

engagement, and workforce develop-

ment. We encourage our partner    

organizations to prioritize our commu-

nity’s health and safety and remain an 

available resource. Should you have 

any questions or need policy design 

and implementation support, please 

feel free to contact me or our team at 

 (877) 234-9737 or                          

www.ipartnerships.net 

Respectfully, 
 
Daniel Villao 
Chief Executive Officer 
Intelligent Partnerships, Inc. 
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intended to provide general information. Users should seek legal and medical expert validation independent of any resources provided here. The 
information is current as of the published date.  Intelligent Partnerships, Inc. assumes no liability for erroneous outcomes derived from this information or 
its use.  
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Families First Coronavirus          

Response Act (FFCRA) 

US Department of Labor, “How 

much paid leave can employees 

take?” (infographic) 

US Department of Labor,   

“Families First Coronavirus         

Response Act: Employee Paid 

Leave Rights” 

US Department of Labor,         

“State Minimum Wage Laws” 

Washington State Department of 

Labor & Industries,           

“Prevailing Wage Rates” 

Intelligent Partnerships,        

“Family and Medical Leave Act” 

 

FAMILIES FIRST CORONAVIRUS RESPONSE ACT (FFCRA) 

Under the FFCRA, covered employees are generally eligible for: 

• Two weeks (80 hours) of paid sick leave if the employee is quarantined (as a result of a 

Federal, State, or local government order or advice of a health care provider), or is 

experiencing COVID-19 symptoms and seeking a medical diagnosis. Pay is to be at the 

employee’s regular rate.  

• Two weeks (80 hours) of paid sick leave if the employee needs to care for someone 

who is under quarantine (due to a Federal, State, or local government order or advice 

of health care provider), to care for a child whose school or child care provider is 

closed because of COVID-19, or the employee is experiencing COVID-19 symptoms but 

not seeking a diagnosis. Pay is to be at two-thirds the employee’s regular rate. 

• Up to 10 weeks of paid expanded family and medical leave for employees who have 

been employed at least 30 calendar days and are unable to work, because they need 

to care for a child whose school or child care provider is closed due to COVID-19. Pay is 

to be at two-thirds the employee’s regular rate. 

Employers who must adhere to these expanded rules include private employers with fewer 

than 500 employees, but employers with fewer than 50 employees may qualify for an ex-

emption. Covered public sector employers are also included.  

More detailed information can be found here. We also previously released this guide. The 

Department of Labor has also created this infographic to help understand the FFCRA.  

 

WAGE INFORMATION 

MINIMUM WAGE 

The Federal minimum wage is $7.25 per hour (last raised on July 24, 2009, under the Feder-

al Labor Standards Act), but many states have a higher State minimum wage. These can be 

found here. The state of Washington’s minimum wage is among the highest in the US at 

$13.50 per hour.  

PREVAILING WAGE 

Prevailing wage is the rate that employees working with a government agency on a project 

that is in excess of $2,000 must be paid. For the state of Washington, Labor & Industries 

(L&I) lists prevailing wage rates on its website. 

Spike or no spike, many people are returning to work. This week, the U.S. Department of 

Labor’s Wage and Hour Division launched a campaign aimed at protecting workers’ rights 

during the COVID-19 pandemic, as well as making sure employers know their responsibili-

ties.  Intelligent Partnerships has created this resource to help workers understand both. 

We have also included other relevant information. The legislation that pertains to these 

particular workers’ rights is the Families First Coronavirus Response Act (FFRCA), which 

expires December 31, 2020.  

Find more information on our Personal Resource page.  
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